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How Does EOR Reduce Cost and
Agency Reliance?

Convert agency staff to FTE 

Up to 25% less than traditional agency
staff  

All EOR spend is reported to Vizient 

Is My Organization Too Small to
Use This? 

No, EOR can be used for any sized healthcare
facility. Group up with other local facilities to
create a local resource pool 

Frequently Asked Questions

Other Client Centered Solutions

You Identify the Talent. 
We Handle the Rest. 

Visit adaptivewfs.com or 
call 877.223.3150 to learn more.
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Will This Work Side-by-Side With My
Current MSP/VMS? ​
Yes, EOR is set up specifically for your organization to ​
Use along side an MSP/VMS, as a tool to reduce the
reliance of agency staff ​

Can the EOR System Communicate With
My Organization’s Internal System? 
Yes, there are multiple ways our EOR can
communicate with your organization’s internal
system (flat files, CSV files, and open API)​

What Else Can I Use EOR For? 
Reduce cost and reliance on agency staff 

Derisk FTE hires, making sure they are a
cultural and skill set fit  

Create internal float pool, local resource
pool and internal agency  

Staffing disruption 

Virtual nursing & software
implementation/upgrade  

Let’s Talk ResultsLet’s Talk Results
Scan the QR code to explore how
Adaptive’s EOR model can save
you money, speed up hiring, and
reduce compliance headaches.
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Workforce 
Assessment

MSP FlexTMManaged Service
Programs

 A focused, low-cost review of your
agency staffing program designed
to benchmark rates, evaluate
compliance and contract terms,
and uncover opportunities for
savings.

A fully managed, vendor-neutral
staffing solution designed to bring
greater efficiency, transparency,
and cost control to contingent labor
programs.

Gain the structure and strength of
an MSP without the exclusivity or
commitment. Ideal for hospitals
seeking cost savings, control, and
flexibility without a full MSP
implementation.

https://adaptivewfs.com/
https://adaptivewfs.com/
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