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Employer of Record

An Alternative Model for
Temporary Staffing

Whether it's a referral, a retiree, or a promising new
candidate, Adaptive’s Employer of Record (EOR)
service offers a fast and compliant way to engage
talent—without the cost and complexity of
traditional staffing channels.
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7 Flexibility A savings &) streamlining
Maintain full control over rate, Reduce labor costs by up to 25% Our advanced technology handles
duration, and worker selection compared to agency staffing payroll, compliance, and benefits.

How Employer of Record Works Employer of Record in Action

90-Day Trial Periods
Test fit before committing to
full-time hires.

Adaptive acts as the employer for your
pre-identified workers, handling payroll,
benefits, compliance, onboarding, and

health screenings.
9 Talent Pools

Tap internal pipelines and local

Payroll Administration talent to build flexible float pools.

e Accurate pay, every time

e 1099 - W2 Compliance

e Onboarding & Credentialing

e Health Benefits & 401(k)

e Full Tax Administration

e Workers Compensation Coverage

Employee Referrals
Leverages your team'’s network to
attract top talent.

All Hospital Personnel
Gig Workforce, Retirees, Locums,

. APP, Nursing, Allied, Non-clinical
Employee Benefits

Care Settings

Health systems, Independent
Hospitals, PT, Radiology, Clinic,
Home Health, SNF, LTAC, ASCs,
Corporate, Hospitality

Flexible scheduling, competitive
compensation, weekly pay, and a
supportive environment all contribute to
stronger engagement and retention.




0 Frequently Asked Questions -~/ |39ptive

Will This Work Side-by-Side With My

Current MSP/VMS?

Yes, EOR is set up specifically for your organization to o
Use along side an MSP/VMS, as a tool to reduce the

reliance of agency staff

Can the EOR System Communicate With
My Organization’s Internal System?

Yes, there are multiple ways our EOR can
communicate with your organization’s internal

system (flat files, CSV files, and open API)

WhatElse Can i Use EOR For?

Reduce cost and reliance on agency staff

Derisk FTE hires, making sure they are a
cultural and skill set fit

Create internal float pool, local resource
pool and internal agency

Staffing disruption

Virtual nursing & software
implementation/upgrade

How Does EOR Reduce Cost and

Agency Reliance?

Is My Organization Too Small to

Use This?

No, EOR can be used for any sized healthcare

facility. Group up with other local facilities to

create a local resource pool

Workforce
Assessment

A focused, low-cost review of your
agency staffing program designed
to benchmark rates, evaluate
compliance and contract terms,
and uncover opportunities for
savings.

You Identify the Talent.
We Handle the Rest.

Visit adaptivewfs.com or
call 877.223.3150 to learn more.

Managed Service
Programs

A fully managed, vendor-neutral
staffing solution designed to bring
greater efficiency, transparency,
and cost control to contingent labor
programs.

Convert agency staff to FTE

Up to 25% less than traditional agency
staff

All EOR spend is reported to Vizient

MSP Flex™

Gain the structure and strength of
an MSP without the exclusivity or
commitment. Ideal for hospitals
seeking cost savings, control, and
flexibility without a full MSP
implementation.

Let's Talk Results

Scan the QR code to explore how
Adaptive’s EOR model can save
you money, speed up hiring, and
reduce compliance headaches.



https://adaptivewfs.com/
https://adaptivewfs.com/
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